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HINKABOUT A CHANGE OR GROWTH CHALLENGE YOU
OULD LIKE TO ACCOMPLISH, BUT HAVEN’T ACTED ON
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MOTIVATIONAL
INTERVIEWING

HELPING PEOPLE CHANGE AND GROW

“Motivational Interviewing is a
particular way of talking with
people about change and
growth to strengthen their own
motivation and commitment.”

- Miller & Rollnick



WHAT CHANGES OR GROWTH CHALLENGES DO YOUR
CLIENTS STRUGGLE WITH? -
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WHAT PREVENTS SUCCESS AND KEEPS PEOPLE STUCK?



Growth and Change Reqwres Stress and Trauma
- B A regulated nervous system - *’ . Dysregulates the nervous system
* Con5|der a future hfe - A‘ . Keeps people in the present or past
. Support from others - . Decreases social capacity £
. Focus and attentlon - '- * Hinders the ability to think deeply
. Hope conﬁdence and self-efflcacy -« Fear and hesitation
. Energy - = ' 7° Exhaustlon ,

- Posmve mlndset '_ - -_-Negatiye mindset
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Determinants of Successful Client Outcomes

B Client Characteristics
m Relationship
Hope

® Techniques
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. *'_Research Ihcrease in change talk predlcts actual change
. Yourzoal Increase change talk .




Re-occurrence Contemplation

Maintenance Preparation

 Stable behavior
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| '!Cogrutive dlssenance is a type of eustress or good stress
e . Push-;filscontented with the status quo, and/or
~» Pull: Unrealized opportumty to better a 51tuat1on

. '*{""‘ople look for paths to resolve | | |




(Pre-) Contemplation Preparation Action

- Miller &Rollnick, 2012



