follow our plan .

W Im"ﬂrovmg health and performance 1s our




B , 1th Gre o p()wer .
C()mes Great Bullshlt”

e Max Cdulfleld - -
e *.;._ Llfe IS Strange ﬂ*’f | -




ﬂ Amb1valence feels 111<e and shows up as both
- s1des ma'_;mg sense . -

ﬂ Embarrassment (”I should be able to do th1s”)

"f‘éPaSSiVe Patient Syndrome / Teacher's Pet




B The flxmz re"-"»ex in actlon ~ - =

W Impose my expertlse .




| The fixing reflex in action: =

B I nowat the problem 1s -~

jﬁf"?* Impose my expert1se -
1 eV1dence-based” solut1ons




. 3
Behavmp - 1




Open your arms to change but

don t let go of your values

. — Dalai Lama




Adventure
Friendships
Passion
Altruism
Fun
Patience
Ambition
Gaming
Perseverance
Animals
Gardening
Playfulness
Art
Generosity
Pleasure
Authenticity
Gratitude
Politics

~ Balance

Growth
Privacy
Beauty
Happiness
Quality
Bravery
Health
Reading
Calmness
Honesty
Relationships
Career
Humility
Resilience
Change
Humour
Resourcefulness

Commitment

Independence

Respect
Community
Innovation
Responsibility
Connection
Integrity
Risk-Taking
Contribution
Kindness
Safety
Cooking
Knowledge
Security
Creativity
Leadership
Self-Compassion
Culture

Learning

Self-Expression

Curiosity
Leisure
Self-Respect
Empathy

Love
Spirituality
Entertainment
Loyalty

Sport
Environment
Mercy
Stability
Equality
Mindfulness
Thoughtfulness
Ethics
Minimalism

Travel

Excellence

Music

Trust

Exercise

Nature

Truth

Fairness
Open-Mindedness
Vulnerability
Faith

Optimism

Wealth

Family

Order

Wisdom

Financial Stability
Parenting

Writing



*% What are your top TEN Values7

What is the MOST 1mportant Value and
the SECOND most 1mportant value?




i . What 1s a behav1or that ahgns W1th one of your
top two Values’? .. - |

What 1s a behaV1or that conﬂ1cts W1th one of

What makes 1t dlfﬁcult to 11ve mto your Values’? £

What supports efforts to 11ve mto your Values'? £




B US@aluesasaframewrk forchange

7-‘"’" Focus on clzent s reasons to change .

Wf”i_.-.ork towards change in a systemat1c and - '
Strategm fashlgn - .




Steven Universe, property of Cartoon Network




Awareness of assumpt1ons -

_educepower d1fferent1a1 .

Acceptance non]udgmental .

' Provuler brmgs expertzse
: ]ffhent brmgs meanm g







| . “,"mblvalence as the t1pp1ng pomt between

movmg and staymg

: ‘W Mevement towards change vs staymg the |
- - B

. W f 1scr .




*Open ended quest1ons Evoke a chent s
L 'thoughts about the top1c -

Af "rmm g statements Artlculate chent progress

- fReﬂectmg statements Let c11ent know you are *‘
-*"ihstenmg ..

;,"_Summarzzm g statements — Let chent know you ”




you thou;ht about practlcmg 01' Pl‘act1ce d .

]

._w A k'rm ”You tr1ed a few tlmes——that matters

’“" Reﬂect ”Part of you Wanted to part d1dn t i

w Summnrzze ”SQ tlme and motlvatlon both
played a role .




B ¢ Directconfrontation







Deszre to C'_f.ange (”I want to”)

"',_:--;‘7bzlzty to change (”I Can")

% Reasons to change (”I have reasons to”)




& Z (~ 1 value higher)?

How imporl:ant is this change to you right now?
0 | 2 3 4 5 6 7 8 9 10

Not Somewhat Very

Produced by the Center for Evidence-Based Practices (CEBP) at Case Western Reserve University with support from the
Ohio Departments of Health, Mental Health, and Alcohol & Drug Addiction Services.

Why did you rate it a Y, rather than X (~ 2
values lower)

What would have to happen to move Y up to



How confident are you about making this change?

0 1 p 3 4 (5 6 7 8 9 10
Not Somewhat Very

% CASE WESTERN RESERVE
www.centerforebp.case.edu UNIVERSITY g5

Why did you rate it a Y, rather than X?

What would have to happen to move Y up to
/7?



more external support and relatwely easy
goals to reach - "

o Low 1mportance but hlgh conﬁdence Is there
genmne 1nterest in change? = | .

% Low 1mp0rtance and 10w conﬁdence Not
ready to change focus on read1ness .




agein Change

OF The Beginning)




|+ Tuking steps -




'“”' I mlght have some 1deas 1f you are mterested.:,'

- I don t know how much you know but ]ust
let me know 1f you want some 1nformat1on

thls issue. If Y'U Want I can share some of i
the tl’.S'that worked for them -




£ The chent s plan 1s always better than ours *

w SRT _go al

. Spec1f1c
B W Measurable
- 'f“i:.chlev able
% Relates te 11fe
. T1‘_'f75e.j11m1ted




| * Let's




MOtzmtzmal Intermewmg in Bwfeedback Pmctzce
Gettmg Clzents t0 Wcmt t0 Ghange '

— Matt Bennett, M»A’, MBA
- Saul Rosenthal, PhD




